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Our
Child Care
Workforce

The child care community
moves forward together

What's round, a potential voice for the child
care community to address buman resource
issues, and hoping to take its first breath in
April 20007

Stumped? This Child Care Sector Study Update
contains the answer and lots of other infor-
mation about what’s happened since the May
1998 launch of the report, Our Child Care
Workforce. You’ll read about community re-
action to the child care sector study, which
examined caregivers working in regulated
home care, licensed child care cenires, school
age programs, nursery schools and caregivers
providing unregulated child care in their own
or in children’s homes, as well as other child
care settings. If you haven’t heard about the
study yet, there’s information on that too.
You’ll also meet the people behind the imme-
diate follow-up activities to the study. They

Jform the Child Care Human Resources Transi-
tion Committee, a working group of 11 charged
with exploring the establishment of a sector
council as a way of moving the recommenda-
tions of Our Child Care Workforce forward.
Most important, youw’ll find a proposal the
committee has developed to give a sirong voice
to caregiver issues in the study.

And that brings us to the riddle above. The
answer is: a Child Care Human Resources
Round Table. Please read on to find out more
about this proposed body. Keep a construc-
tively critical, but open mind. This is new,
exciting ground our sector is breaking! We’ve
laid a good foundation for working together
through the sector study process. Now, our aim
is to build on this base to effectively tackle
the many challenges facing today’s child
caregivers.

A strong, collective voice

What's the most effective way to make sure the

recommendations in Our Child Care Workforce are

implemented? The Transition Committee is proposing the

creation of a Child Care Human Resources Round Table, to

be formalized at a national symposium in April 2000. Below

we’ll try to answer some of the questions you undoubtedly

have about this Round Table.

But we hasten to add we

don’t have all the answers yet. The concept and details of

the Round Table are still evolving.

T'he Round Table is a formalized mechanism
with designated “seats” for organizations and
individuals from various constituencies of the
child care community. It is not a new
organization, but rather a gathering or ongoing
forum that brings together designated
organizations and individuals from the child care
community. It is not membership-based and its
structure would evolve over time.

The Round Table will enhance the impor-

What is the Child Care Human Resources
Round Table and why is it needed?

tant work being done by child care organizations
on human resource issues, and provide a na-
tional focus for these issues. Currently, there’s
no one existing organization that is able to
provide a Canada-wide framework for the range
of human resource issues facing all segments
of the child care sector. There was strong sup-
port for the creation of such a sector-wide body
during the sector study consultations with the
child care community and government.
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